INTRODUCTION
The Hogan Personality Inventory (HPI) is a measure of normal personality and is used to predict job performance. The HPI is an ideal tool to help you strengthen your employee selection, leadership development, succession planning, and talent management processes.
The HPI was the first inventory of normal personality based on the Five-Factor Model and developed specifically for the business community. The HPI is a high-quality psychometric evaluation of the personality characteristics necessary for success in careers, relationships, education, and life. Whether you are implementing an organizational assessment process or enhancing your executives' development, the HPI reports can help you identify the fundamental factors that distinguish personalities and determine career success.
sed to predict job erformance Through an ongoing dedication to research and development, the HPI is the only personality inventory with all these essential features:
• Designed to predict occupational success • Based on the Five-Factor Model • Useful reports available for employee selection or development • Developed exclusively on working adults • Normed on more than 150,000 working adults worldwide • Validated on more than 200 occupations covering all major industries Over a million job candidates tested Different characteristics are important for success in different jobs, and characteristics that are important in one job may interfere with performance in others.
The results of the Hogan Personality Inventory are obtained through a variety of report formats that range in terms of scope and complexity. The reports provide detailed HPI graphs and also provide the following information: 
The HPI is self-administered and may be taken individually or in a group setting, using either online computer administration or paper-and-pencil.
Hogan's state-of-the-art online assessment platform supports the administration of the inventories in multiple languages 24/7. Customers can log on to the Hogan site, access the HPI, complete the inventory online, and receive a report within seconds after completion.The process is fast, user friendly, and convenient.
ORDERING INFORMATION
We offer a wide range of report options that are available as both off-the-shelf and customizable reports. For more information on the Hogan Personality Inventory or to purchase reports based on the HPI, contact us at info@hoganassessments.com or 800-756-0632. a powerful, comprehensive assessment process
INTRODUCTION
The Hogan Development Survey (HDS) identifies personality-based performance risks and derailers of interpersonal behavior. These behaviors are most often seen during times of stress and may impede work relationships, hinder productivity, or limit overall career potential. These derailers-deeply ingrained in personality-affect an individual's leadership style and actions. If these behavior patterns are recognized, however, they can be compensated by development and coaching.
Under normal circumstances, the escalated scores on the HDS scales may actually be strengths. However, when an individual is tired, pressured, bored, or otherwise distracted, these risk factors may impede effectiveness and erode the quality of relationships with customers and colleagues.
The HDS concerns characteristics not covered by the Five-Factor Model. The HDS is a high-quality psychometric evaluation of the personality characteristics that can derail success in careers, relationships, education, and life.
Whether you are implementing an organizational assessment processes or enhancing your executives' development, the HDS reports can help you identify the fundamental factors that distinguish personalities and determine career success.
erformance isks and derailers f interpersonal behavior
The Hogan Development Survey provides valuable feedback for strategic self-awareness, which is the key to avoiding the negative consequences associated with these tendencies. The HDS is the only business-related inventory that measures these dysfunctional behavioral patterns. Every leader has personality characteristics that threaten his or her success. The Hogan Development Survey is the only business-related assessment that measures performance risks that impede work relationships, hinder productivity and limit overall career potential. The HDS provides valuable feedback for strategic selfawareness, which is the key to overcoming these tendencies and achieving success in the workplace. At Hogan, we have the tools to help your employees work together. validated across a wide range of occupational categories Different characteristics are important for success in different jobs, and characteristics that are important in one job may interfere with performance in others.
The results of the Hogan Development Survey are obtained through a variety of report formats that range in terms of scope and complexity. The reports provide detailed HDS graphs and also provide the following information:
Identifies how the candidate is likely to act in various circumstances The HDS is self-administered and may be taken individually or in a group setting, using either online computer administration or paper-and-pencil.
Hogan's state-of-the-art online assessment platform supports the administration of the inventories in multiple languages, 24/7. Customers can log on to the Hogan site, access the HDS, complete the inventory online, and receive a report within seconds after completion. The process is fast, user friendly, and convenient.
ORDERING INfORMATION
For more information on the Hogan Development Survey or to purchase reports based on the HDS, contact us at info@hoganassessments.com or 800-756-0632.
state-of-the-art online assessment platform INTRODUCTION the motives, Values, Preferences Inventory (mVPI) is a personality inventory that reveals a person's core values, goals and interests. Results indicated which type of position, job and environment will be most motivating for the employee and when he/she will feel the most satisfied. 
MVPI
The MVPI is an excellent tool to determine how well a person will fit with a job and with a team, department, or organization. the inventory offers many unique features: Lifestyles -concern the manner in which a person would like to live Beliefs -involve "shoulds," ideals, and ultimate life goals Occupational preferences -include the work an individual would like to do and what constitutes a good job Aversions -reflect attitudes and behavior that are disliked or distressing Preferred associates -concern the kind of persons desired as coworkers and friends Corporate culture is defined by leadership within an organization and determines what is valued, not valued, and what is actively encouraged and discouraged.
the results of the mVPI are obtained through a variety of report formats that range in terms of scope and complexity. the reports provide detailed mVPI graphs and also provide the following information:
Evaluates the fit between a person's identity and organizational culture • Pinpoints values that enhance or impede a person's performance as a leader 
